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CHAPTER ONE

1. BACKGROUND INFORMATION ON GHANA’S CURRENT SITUATION

One of the major challenges facing young people in Ghana is unemployment.  The situation is not peculiar to the uneducated; the educated group also has a fair share of the problem.  Ghana’s present national population, according to the 2000 population census is 18,912,079, an increase of 53.8% over 1984 population of 12,296,081.  This current figure also indicates a population growth rate of 2.7%

Currently, the unemployment rate of young people in Ghana between 15 and 24 years is 15.9% with an estimated number of 1.2% new entrants to the labour market annually.  

Unemployment in the age group 15-24 is more than twice that of the 25-44 age groups and more than three times that of the older age group of 45-60.  Thus, unemployment in Ghana can be referred to as a youthful phenomenon.

Unemployment is not the only challenge but also underemployment.  Majority of persons who fall under the employed group are underemployed, undertaking jobs that are not considered to be decent work by ILO standard.  This phenomenon is profound in the rural areas where about 15% of the working groups are unemployed. Yet, statistics indicate frightening figures for increase in the number of unemployed young people.

1(a) Number of Youth

There is hardly any universally acceptable definition of youth.  The current National Youth Policy, which is under review, quotes 15-35 as the age brackets for youth.  The number of youth, aged 15 to 25 is 3,170,000 representing 18.5% of the national population

1(b) Number of Adults 

The 2002 Population Census classifies a person 18 years and above as adult.  The number of adult aged 18 years and above is 9,946,846 representing 52.6% of the national population.

1 (c) Type of Youth Employment Policies          

Youth employment policies in Ghana include:

(i)  policy to promote acquisition of employable entrepreneurial skills for youth

(ii) policy to ensure, through collaboration and partnership building, that youth vocation 

             and   employability training take place within the broader context of youth empowerment

(iii)  policy to promote informal non-academic, employment experiences and opportunities and skills straining opportunities for the youth

(iv) policy to encourage resource development to positive youth development as an economically sound investment in youth

(v) policy to empower the Labour Department, through the Ghana Labour Decree of 1965, to counsel, register and place the youth in employment.

1(d) Types of Youth Employment Programs

Not many programs have been geared towards the promotion of youth employment. The following are some of the identified youth employment programs on a national level:

(i) National Service Scheme 


This provides a one-year working experience for all graduates from the tertiary                               institutions on completion of their studies.  During this one-year period young people receive on-the–job straining in preparation for subsequent job placements on full time basis. 

(ii) Vacation Employment


This is also referred to as attachments. Young people, mainly students use this opportunity to practice in their fields of studies as a back up for classroom work.

(iii) National Youth Reconstruction

(iv) Vocational and Technical skills training

(v) Entrepreneurial training

1(e) Types of Barriers to Youth Employment

Many barriers to youth employment exist in Ghana.  But the following are most dominant and if not well addressed, have the capacity to aggravate the canker of youth unemployment.  They are:

1. High level of illiteracy among the youth:

One will not but agrees that investment in human resource development starts with education which is the gateway to development. Ghana has a serious problem with its education system creating a pool of   illiterates. This can be attributed to the high rate of school-dropouts. Currently, 28% of children of school going age are out of school and in the labour market competing with adults for non-existent jobs. The two tables below present a vivid picture of the educational situation in Ghana:

Table 1: Educational Characteristics of population 15+ 

	Grouping
	Figure
	Percent %

	Not Literate
	5,094,808
	45.9%

	Literate in English only
	1,413,084
	12.7%

	Literate in Ghanaian Lang. only
	710,087
	6.4%

	Literate in Eng. and Ghanaian Lang.
	3,798,267
	32.4%

	Total
	11,105,236
	100%


Table 2: Levels of educational attainment for the population 15+

	Groups
	Estimates  (millions)
	Percent

	Never been to school
	3.3
	32.8

	Less than MSLC/BECE
	2.6
	26.1

	MSLC/BECE
	3.3
	32.8

	Secondary or higher
	1.0
	10.4

	Total
	10.2
	100


From table 2, 3.3 million people, 15 years and above, 32.8% of the national population has never been to school. This is as a result of appropriate educational structures and logistics, which make the system unattractive especially to young people.   

 2. Lack of career oriented education and research development:

The educational system has not adequately equipped young people with the   relevant skills, knowledge and cultural values needed to face the challenges of after-school life. As a result, young people cannot find placement in the white-collar job market; neither are they able to create economic opportunities for themselves in the informal sector. There is therefore the need to relate the educational system to the job market.

3. Skill mismatches:

Supply-driven Technical and Vocational training instead of demand-driven skills training leading to a crisis of relevance, quality and cost.

4. Child labour: 

About 28% of children of school going age between ages 7 – 14 are out of school and engaged in child labour creating a bulk of illiterate unemployable youth.   This phenomenon perpetuates a vicious cycle of: child labour, illiteracy, unemployment and poverty as showed below;

Child labour

    

    Poverty

            Illiteracy

Unemployment
5. The socio-economic conditions prevailing in the country:

The economic and social conditions of the country are not favourably to create the enabling environment, resulting in non existence of jobs.

6. Lack of enabling macro-policies that promote youth employment:     

Due to the non-availability of a functional national youth employment policy, there is no systematic plan, which produces good practices in youth employment, and which makes provision for monitoring and evaluation as major component of the process of solving the unemployment problem. 

7. Our economy being “demand-controlled” by external factors such as   worsening balances of payment, rising debt problem etc. and unfavourable conditionalities from our development partners.

8. Deceleration of industrial growth, Low private sector development and lack of private sector partnerships to promote youth employment.

9. Inadequate credit facilities for youth employment initiatives:

High interest rates, request for collaterals by financial institution as a prerequisite for accessing loan facility and low recovery rates have impeded young people’s access to start up capital for income generating activities. 

10. Unmechanized Agricultural System and unproductive on-farm and off-farm employment;

Primitive and old methods of agricultural practices, which are not suitable in modern times and which are still unfortunately in use do not yield any     fruitful results.

11. Lack of access and appropriate use of Information and Communication Technology (ICT) which otherwise has the potential of providing sustainable and productive livelihoods for young people.

12. Discrimination against young people, more especially young women.

This phenomenon is promoted by the sticking and holding up to outmoded African cultural and traditional belief that the young and the female in society are less superior.  


13. Lack of effective Carrier Guidance and Counseling

1(f) Impact of Youth Unemployment 

 In Ghana, like in any other country, youth unemployment has had several adverse effects on all sectors of the nation’s growth.  Youth employment has over the years impeded the social, political, economic and environmental development in Ghana.

Socially

Youth unemployment has rendered a greater chunk of young people almost useless.  More and more young people are trooping onto the streets to beg for alms to earn a living.  Armed robbery and many other criminal activities among young people in Ghana have increased to a historic level.  Teenage pregnancy, prostitution and child labour are further evidences of the adverse impact of youth unemployment in Ghana Also, unemployment in Ghana. Also the spreading of HIV/AIDS.

Politically

That youth unemployment results in political instability, strikes and demonstrations, as well as political uproar cannot be over-emphasised. Much such political uproar comes about because people are poor, there are no jobs and they blame the government for not being able to work for the securement of productive livelihoods in the country.  It is worth noting, that all the coup d’etats that have been recorded since Ghana’s history have been traced to the problem of mass unemployment and lack of livelihoods.

Economically
The promise and economic development of a nation can be measured by the current prospects and abilities of its young people.  In Ghana, many young people who otherwise would have made innovative contributions to our economic development have been eliminated from the decision-making process process.  Moreover, the refusal of the older generation to give way to the young people to take-up decision-making employment ventures has resulted in the implementation of out-dated economic policies.  Our economy is continually deteriorating.  

Economically, youth unemployment has resulted in poverty, tragic waste of skills and talents leading to low productivity, and increase in dependency rate.  All of these make the nation unattractive to foreign and local investors.

Environmentally

In Ghana, the impact of youth unemployment on the environment is massive. Many young people turn to put unnecessary pressure on the environment through several hazardous activities including burning charcoal, burning the bush and winning sand from gutters and small streams.  These kinds of activities are environmentally unfriendly; they result in pollution and erosion, and are evident throughout the country.

CHAPTER TWO

2.ASSESSMENT OF STAKEHOLDERS

2(a) Current stakeholders in the youth employment challenge in Ghana include: 

(i) government agencies e.g.  District Assemblies, Ministry of  Manpower Development and Employment, Ministry of Youth and Sports, National Youth Council, Ministry of Education

(ii) intergovernmental organizations, e.g.  UNDP, ILO, UNFPA, CIDA, DANIDA, USAID, DFID

(iii) Local non-governmental organizations e.g. Federation of Youth Associations of Ghana, Youth Employment Network-Ghana

(iv) Civil society organizations e.g. Ghana Employment Association, Trade Union Congress, NUGS, GNUPS

(v) Media

e.g.  Joy FM, GBC, Radio Universe

(vi) academic and research institutions

e.g. National Vocational Training Institute, Youth Leadership Training Institute

(vii) religious groups 

e.g.  Churches such as ICGC, Lighthouse chapel, Catholic church

(iv) young people themselves

e.g.  Every young person who believes he/she has the potential to create change in his/her life.

2(b) Roles and Strengths of stakeholders and opportunities for growth .

The roles of various stakeholders in the issue of youth employment in Ghana can be divided into four different sections: advocacy, research, project implementation and funding.

Advocacy

This includes the responsibility of lobbying for and promoting youth employment polices that work.  Stakeholders that fall under this section have not lived up to the task over the years.  They are:

(i) the media 

(ii) local non-governmental organization

(iii) civil society organizations

(iv) young people themselves

Research

Nothing has been done in the area of research into youth employment on a national level.  This further explains why there has never been a national youth employment policy in Ghana. Stakeholders under this section include

(i) academic institutions

(ii) research institutions

(iii) government agencies/departments

Project Implementation 

Many projects have been implemented in Ghana, mostly at local and district levels, to promote youth employment. The main components of such projects are training in vocational and technical skills leading to self-help income generating activities. Among the stakeholders who fall under this section are:

(i) international NGOs

(ii) civil society organizations

(iii) local non-governmental organization

Funding

In Ghana, it is very difficult to access funds for youth employment projects.  Very few local donors exist, while international support for local initiatives can be described as minimal.  Identified funders include:

(i) government

(ii) international NGOs

(iii) private sector

Opportunities for Growth

Many productive opportunities exist for growth in the level of youth employment in Ghana.  First, there is a vibrant workforce bulge, ready to take advantage of opportunities available to them.  Added to this is the availability of vast natural resources that can be tapped to provide employment.

Hence, stakeholders, especially those who fall among funders have the assurance, of their money being used judiciously, through the implementation of worthwhile projects.

In general, stakeholder participation in youth employment issues has over the years not been at its best.  There is more room for improvement, especially in this era where young people are eager to take advantage of opportunities than ever.

CHAPTER THREE

3.ASSESSMENT OF NEEDS

3(a) Three different categories of needs were identified

(i) Logistical needs

This include the need for the needed structures that enable effective operations; communication equipments such as Internet access, computers, vehicles, etc

(ii) Organizational Capacity needs 

This includes the need for qualified and competent project personnel, as well as a well-distributed national, regional and district offices that ensure equitable distribution of projects in all communities.  The need for adequate funding for projects are vital is worth mentioning here.

(iii)Technical Skills needs.

For an effective execution of projects in the field of youth employment, the following skills have been identified as lacking and therefore are seriously needed:

· Advocacy and lobbying skills

· Marketing skills for awareness creation

· Guidance and counseling skills

· Fund raising skills

· Policy formulation skills

· Networking and coordination skills

· Planning /budgeting skills

· Strategic management skills

· Leadership skills

· Monitoring and evaluation skills

· Communication skills

· Proposal writing skills

· Teambuilding and facilitation skills

· Report writing and presentation skills

· Data collection, analysis and dissemination skills 

· Micro-credit schemes management skills

· Negotiation skills

3(b) The Root Causes of Youth Unemployment
The following have been identified as the root cause of youth unemployment in Ghana:

· High level of illiteracy among the youth:


One will not but agree that investment in human resource development starts with 


education which is the gateway to development. Ghana has a serious problem with its 


education system creating a pool of   illiterates. This can be attributed to the high rate of 


school-dropouts. Currently, 28% of children of school going age are out of school and in 


the labour market competing with adults for non-existent jobs.

· Lack of career oriented education and research development:


The educational system has not adequately equipped young people with the   relevant 


skills, knowledge and cultural values needed to face the challenges of after-school life. 


As a result, young people cannot find placement in the white-collar job market; neither 


are they able to create economic opportunities for themselves in the informal sector. 


There is therefore the need to relate the educational system to the job market.

· The socio-economic conditions prevailing in the country:


The economic and social conditions of the country are not favourably to create the 


enabling environment, resulting in non-existence of jobs.

· Inadequate credit facilities for youth employment initiatives:


High interest rates, request for collaterals by financial institution as a prerequisite for 


accessing loan facility and low recovery rates have impeded young people’s access to 


start up capital for income generating activities. 

3(c) Description of roles that should be fulfilled by stakeholders

The roles that should be fulfilled by stakeholders include funding, project implementation, advocacy and research. If all of these roles were well distributed and performed effectively, Ghana’s youth unemployment problem would seize, or at least, minimize.

CHAPTER FOUR

4.PARTNERSHIP DEVELOPMENT

4(a) Ideal Partners for implementing effective practices youth employment

The following have been identified as ideal partners for the implementation of effective projects that promote youth employment:

· Youth Employment Network-Ghana

· Ministry of Manpower Development and Employment 

· Ministry of Education

· National Board for Small Scale Industries 

· National Youth Council

· Association of Ghana Industries 

· Labour Department

· UNDP

· ACTION AID

· USAID

· DFID

· IBIS

4(b) Ideal Global Alliance Members 

Individuals

· Mr. Kwabena Darko

Managing Director 

Darko Farms

· Dr. Kwesi Ndom

Minister for regional Integration

· Mr. Kwame Pianim

Economic Consultant

· Mrs. Eva Lokko 

Director General 

Ghana Broadcasting Corporation
Organisations

· National Board for Small-Scale Industries 

· National Youth Council

· Federation of Youth Organizations in Ghana

· National Vocational Training Institute
CHAPTER FIVE

5. LESSONS LEARNED

5(a) Description of programs that have had a positive impact in Ghana.
Mainly, the programs that have made positive impact in Ghana include the skill training and micro-credit programs. Young people receive training suitable skills for a period. On completion, the young person may get access to credit for starting a self-help income generating g business. This program has worked quite successful in Ghana.

5(b) Possibilities for Expansion

Unemployment and poverty is a national problem.  And so it is possible for projects for such special youth empl9yment programs to be expanded to cover all young people.  The human and natural resources needed for this action exists in all areas, and because of the sximilariti4es in the youth unemployment situation, it is possible replicated in all areas. Outside Ghana, the micro-credit scheme and training in skills development can be applicable, especially in the develo

CHAPTER SIX

6.RECOMMENDATIONS FOR A TWO-YEAR STRATEGIC ACTION PLAN FOR GHANA, TO IMPLEMENTED DURING THE YES CAMPAIGN
1. Incorporate youth employment policies into a comprehensive employment strategy and strengthen their linkages with macroeconomic, social and economic policies and make social and economic institutions work for youth:

· ensure that essential human services such as basic education, secondary,     technical and vocational education and training, basic health and other care and support services important to well-being and thus to building humane societies have a central place in budget priorities;

· determine priorities and setting targets  and goals in the implementation of national policies and programmes for promoting youth employment;

· Adopt an integrated and intersectional approach to creating decent work for young people which links employment generation policies with principles related to social protection, empowerment, voice and representation, and rights at work;

· systematically monitor and evaluate outcomes in relation to targets and goals, as a basis for facilitating continuous improvements;

· ensure that institutions which affect youth employment make optimum use of the potential and capacities of young people;

· develop the capacity of youth organizations and other civil society partners to support their effective participation in policy dialogue;

· foster greater coherence between the policy positions of Government, the private sector and civil society organizations, as well as multilateral development institutions and their operational activities.

2.  Invest in education, training and life-long learning:

· having acknowledged the severity of the constraints on raising revenue locally, there is the need to advocate an increase in domestic resources allocation and additional external grants assistance for education at all levels, formal and informal;

· ensure that girls and boys are able to obtain quality education that lays the foundation for employability and that fosters the development of attitudes and values needed to succeed in  life;

· expand access to basic education for all children;

· improve the quality of basic education, including participation and successful completion rates;

· give special attention to disadvantage groups, such as young people in rural areas and those with disabilities;

· develop learning opportunities for young adults with   little or no schooling to obtain basic numeracy and literacy together with life and livelihood skills;

· provide access to vocational training as a fundamental right in the provision of decent work;

· promote closer links between technical skills curricula and labour market needs and combining them with soft and other support skills needed for labour market success, through increased cooperation among employers’ organisations, trade unions, training education institutions and industry;

· develop or improve training systems that raise skill levels and facilitate a smooth transition from school to work, through a combination of off-the-job vocational education and programmes of learning and structured training in the workplace, either in apprenticeship-based arrangements or other vocational skills pathway;

· develop and improve competency-based standards, national qualification frameworks and nationally accredited training systems, in partnership with employers’ organizations, trade unions, education authorities and training providers, to ensure the quality of public and private sector training and the portability of skills.

 3.   Adopt national strategies to harness the employment generation and         welfare-enhancement potential of information and communication technologies (ICT) for the benefit of young men and women:

· provide young people with opportunities to develop ICT literacy through   the education system and/or ICT training facilities, and also provide them with affordable access to computers and the internet;

· build the technical ICT skills of young people in collaboration with the ICT industry, educational institutions and other actors to design and accredit culturally relevant and youth-friendly courses;

· exploit opportunities for paid employment and self-employment, and entrepreneurial activities offered by the development of internationally and domestic-oriented ICT industries and the deployment of ICT across different industry groups, paying special attention to the needs of particular groups, including young people with  disabilities;

· take action to bridge the ICT gender divide within as well as among countries by eradicating factors that restrict equal access to ICT, provide and support education and ICT, training for both young women and young men; and encourage young women to participate in the design of the content and modes of use  of ICT. In countries where cultural  norms and traditions isolate women, maximize the potential of the internet to provide young women with new  means of access to learning and information;

· facilitate and foster community initiatives and partnerships between public, private and multilateral institutions to ensure that actions at the local, national and international levels to bridge the digital divide are mutually reinforced.

4. Promote innovation and entrepreneurship for young people, as well as employment opportunities through enterprise development and expand the range of Labour market services available to young People as a means of Facilitating their better and faster assess to work

· create awareness through the media and the education and training system of entrepreneurship and self-employment as viable and rewarding career options;

· provide information on market opportunities, training in business skills, access to capital, mentoring by qualified persons and other business support services tailored to the needs of small firms and young entrepreneurs;

· encourage financial institution to provide credit and other financial services at affordable prices to support youth entrepreneurship and enterprise development;

· recognize the value of civil society organizations in increasing employment opportunities for young people;

· provide more effective and gender-sensitive job search assistance and placement services for  young people, through schools, employment services, internships or job clubs, as well as support for both young women and young men wishing to start their own business;

· provide special services for ‘at risk’ youth who are on the fringes of the labour force or are unemployed, such special counseling services, job search advice and assistance, opportunities for  work experience, training for employability and publicly financed job creation projects implemented by the private sector or local  community .

5.  Ensure a social floor for young people by improving their working conditions,   promoting their rights and recognizing their voice and representation at work:

· raising the awareness of young workers of their fundamental rights at work and educating and equipping them to claim those rights;

· bring young people into the national policy debate by ensuring that their roles are recognized and their voices heard and respected – ‘listen and learn from young people’;

· give support and protection to young women and men with HIV/AIDS through joint action by Government, employers, trade unions and youth organizations in compliance with the ILO code of practice on HIV/AID and the world of work, including the use of the workplace for information-sharing and counseling about the risks of HIV/AIDS;

· pay particular attention to the improvement of working conditions, the, the provision of health services and social security, the right of representation, and protection from discrimination and sexual harassment of young women. especially those working in export processing zones.

6. Extend outreach and mobilize networks to promote youth employment locally, nationally and internationally:

· recognise, encourage and support youth organizations such as the Youth Employment Network-Ghana to take initiatives and actions at community and national levels;

· provide support and services for network-building and the exchange of knowledge and experience about the youth employment programmes that work at the local level, and how they can be expanded to increase their impact;

· encourage public, private and civil society partners to pool their knowledge and resources to jointly launch innovative youth employment programmes that are sustainable;

· undertake joint research and evaluation of issues relating to youth employment, including better methodologies to evaluate the social and financial costs of youth unemployment and underemployment, and the benefits of youth employment policies and programmes.

ANNEX A: 

DATABASE OF YOUTH EMPLOYMENT RESOURCES, INSTITUTIONS, TRAINING PROGRAMS, AND CREDIT INSTITUTIONS

Resources:

· www.youthemploymentsummit.org
· www.takingitglobal.org
· www.worldassemblyofyouth.org
· Employment Newspaper

· National Service Newsletter

Training Programs:
· Vocational Skills and Informal 

Sector Support Project

· Skill Training and Employment Placement Program

· Vocational Skills and Informal sector support project

· Skill Training and employment placement Program

Institutions:

· National Vocational Training Institute

· National Board for Small Scale Industries

· Youth leadership Training Institute

· Kanda Technical Training Center 

· YMCA

· YWCA
Credit Institutions

· Young Women’s Bank

· Seed Money from NBSSI

· Rural Banks

ANNEX B: 

CASE STUDIES ON SUCCESSFUL YOUTH EMPLOYMENT PROJECTS

A. Akpafu Rice Farming Project:


The Akpafu Community Youth Organisation initiated “Youth in Agriculture”


project. The aim of the project was to make good use of the rich Agricultural 


potentials available in the district as a means of solving the unemployment 


problem in the area, thus creating sustainable livelihoods for the young people.  


In 1995, 25 youths made up of 15 boys and 10 girls were given training in rice 


farming and today the number has risen to over 150 beneficiaries.  Many young 


people in the district of Akpafu now have some means of survival through 


engagement in rice annual farming.

B. Kpando Youth Association initiated a micro credit scheme for senior secondary 

school leavers in the district. The goal of the scheme was to provide start-up   capitals for young people to enter small-scale businesses. Training in credit management skills, as well as entrepreneurial skills were incorporated into the scheme to provide technical advice for the young beneficiaries. To date, the scheme has expanded to cover over 230 youths in the Kpando community. 

C. 
The Vacation Job Placement of the University of Ghana. The University of


Ghana Counseling and Placement Centre initiated this programme. The aim of 


the project is to provide young students with practical work experience during 


inter-semester breaks. Mainly, students in the University take advantage of this 


program and have benefited immensely from it.

ANNEX C:

 REPORT ON YES GHANA CONSULTATION
A. INTRODUCTION

One of the major processes leading to the global Youth Employment Summit in Alexandria, Egypt is the concept of the country networks initiative. This is in the response to the need for a country level organized action as a pre-requisite for a successful global campaign of action to provide sustainable and productive livelihoods for young adults between 2002 and 2010.

The Youth Employment Network-Ghana like many other YES Country Networks around the world exists to raise awareness on youth employment in the country and to forge partnerships that would work for the obtaining of productive and sustainable livelihood for young people.

To this end, the national consultation of stakeholders was held at the British Council Hall, Accra on 31st July, 2002, under the theme: ‘Action for Youth Employment’. Among others, the consultation was aimed at creating the needed platform for stakeholders to deliberate on the issue of youth unemployment in Ghana, and then forge partnerships to address the problem.

The major significance of the one day consultation is the bid to formulate a Problem Statement that well depicts the current youth unemployment situation in the country , and then to draw a Plan of Action that is appropriate for implementation during the decade campaign to address the youth unemployment problem.

The success of the national consultation can be traced to the handwork and dedication exhibited by the Steering Committee of YEN-Ghana, as well as the many innovative young participants and a cooperative set of invited guests.

              B.  OBJECTIVES OF CONSULTATION
· Create a platform where participants, including young people drawn from all 10 regions of Ghana can exchange information and ideas on the youth employment situation in Ghana.
· Encourage research and quantification of data and information on youth employment.
· Generate serious dialogue that is action – oriented and results in implementation of projects in Ghana.
· Support the work of the United Nations Secretary General’s Youth Employment network.
· Form the necessary structures needed to address and implement the recommendations of the United Nations Secretary General on youth employment.
· Promote the Youth Employment Summit (YES), in Alexandria – Egypt.
· Foster friendships, exchange and understanding among participants from different parts of the Country.
· Launch Youth Employment Network – Ghana.
· Produce a problem statement and draw a National Action Plan to address the problem of youth unemployment.
     C.   PERSONALITY PROFILE
Over 160 youth delegates from youth organisations, government representatives from the Ministries, Departments and Agencies, diplomats, Ghana Employers’ Association, Ghana Trades Union Congress (GTUC), the Private Sector, The Media, NGOs, Opinion Leaders and other Civil Society Organisations    participanted in the consultation. Notably among them are: His Excellency, Monein Talant, Egyptian Ambassador to Ghana; Honourable Joe Donkor, Deputy Minister for Manpower Development and Employment and Mr. Terence Hunpherys, Director, British Council, Accra. 

Others are Mr. Abeka, Deputy Youth Coordinator, National Youth Council; Mrs. Leticia Osafo Addo, Association of Ghana Industries; The Director, Ministry of Agriculture; Mr. K. Boateng, Director, National Board for Small Scale Industries; Mr. Andrew Addoquaye Tagoe, Head of Rural Workers, General Agricultural Workers’ Union, Trades Union Congress; Mr. J. Y. Amankrah, Director of Statistics, Ministry of Manpower Development and Employment and Mr. K. Bawa, President of the Ghana Union of Ghana Students. 

                  D.  METHODOLOGY

i. Pre-Consultation

A Steering Committee was put in place as the first step to the setting up of YEN-Ghana in May 2002, to oversee all the activities of the Ghana network and prepare adequately for the launching of YEN-Ghana and subsequently, the Youth Employment Summit slated for Alexandria, Egypt in September, 2002.

The national consultation which was their immediate task in-hand was organized  collectively in order to realize the goal of being one of the best consultations. Even though members of the Committee were assigned specific responsibilities; notably among them being fundraising,  event organization, publicity, all members of the Committee were at all times concerned about the general progress of the preparations towards the big events.

Several meetings were held to strategize for the appropriate actions and better results. Potential funding agencies, vibrant stakeholders and special dignitaries were identified for members of the Committee to start work immediately. 

To give publicity to the events, three radio discussions were held, with the Steering Committee members as the resource persons to throw more light on the programmes. The radio stations are ‘Radio Universe’, ‘Channel R’ and ‘Choice FM’. One feature article on the Youth Employment Summit in Alexandria was also published in one of Ghana’s most widely circulated and read newspapers, ‘Ghanaian Times’.

This further emphasize the intensive publicity given to the Consultation.

ii. The Consultation
The agenda for the Consultation, held in the British Council Hall, on the 31st of July, 2002 was in two sessions: the Opening Session and the Call for Action.

Opening Session

This session was chaired by Liticia Osafo-Addo, a high profile member of the executive of the Association of Ghana Industries. The Master of Ceremony for the programme, Ms. Regina Banini gave a brief introduction to the programme, highlighting specifically on the objectives of the consultation. She indicated that it was the first in Ghana’s history that nobody else, but young people have master the courage to take up the issue of youth unemployment and bring together stakeholders, including to brainstorm on best practices to eliminate the youth unemployment canker that has been the main problem of this generation.  

In a short address, the Director of the British Council, Ghana, welcomed all present . He laid bare opportunities available for young people at the British Council and encouraged all to take advantage of it for a better future. 

The next to take the platform was the Country Coordinator of Youth Employment Network - Ghana, Mr. Emmanuel Edudzie. He emphasized the essence of the consultation and called on the various stakeholders to come out with empirical and achievable Action Plan that can help solve the youth unemployment problem. Also, he urged all and sundry to register and participate in the Youth Employment Summit. 

He commended all for their support, especially the organizations and dignitaries  that contributed in various ways towards the programme and commitments to assisting YEN in diverse ways to achieve its goals. 

Honourable Joe Donkor, Deputy Minister in-charge of Employment of the Ministry of Manpower Development and Employment took his time to explain some government’s projects to promote youth employment. Prominent among them was the Unemployment Registration exercise and the subsequent Skill Training and Employment Placement programme which according to him has started bearing fruits and changing the lives. He expressed the ministries readiness to work with YEN-Ghana to achieve the set goals. He commeded the National Coordinator and his team for the initiative.

The representative of the Ministry of Youth and Sports Mr. K. Abeka was the next to take the platform. He congratulated YEN-Ghana for catching the vision to champion the course of youth employment in Ghana. According to him, the difference lies in the fact that YEN is youth-led. He expressed his ministry’s commitment to work youth organizations such as YEN-Ghana to find a lasting solution to problems that impede young people’s development in Ghana. 

The Director of the Ministry of Food and Agriculture,  Mr. K. Boateng who stood in for the Minister delivered a solidarity message with YEN-Ghana.

The special Guest of Honour, the Egyptian Ambassador to Ghana,  Mr Monein Talant officially launched the Youth Employment Network (YEN-Ghana) to close this session.  

(Refer to the programme line-up in Annex II)



Call to Action

This session was chaired by Mr. Andrews Addpquaye Tagoe, Head of Rural Workers of the General Agricultural Workers Union, Ghana Trades Union Congress and facilitated by Mr. J. Y. Amankrah, Director of Statistics of the Ministry of Manpower Development and Employment.

The main tasks for this session were to:

· formulate a Problem Statement; and

· draw a Plan of Action

The chairperson indicated that the barriers to youth unemployment in Ghana are enormous and urged all delegates to brainstorm  on the issue and out with concrete facts on the issue and an empirical Plan of Action to solving the problem.

The facilitator led the discussions which witnessed diverse views and worthwhile contributions to come out with the Problem Statement and the Plan of Action, which now serves as our working document where all organizations working in this area are supposed to draw inspiration from. 

Due to the diversity of suggestions and time constraints, an 11-member Committee representative of the gathering was put in place to finalise the document, comprising the Problem Statement and the Plan of Action.

iii. Post Consultation

The vibrant Ghanaian media was quick in spreading the good news on this laudable idea by the young people of Ghana to lead the crusade in solving their problem and not to wait upon hope that never materializes. The print media that gave publication to the programme included: ‘The Daily Graphic’, ‘ The Ghanaian Times’, ‘Public Agenda’ and ‘High Street Journal’. Other electronic media houses such as the local FM stations broadcasted the programme and put it on their web sites for a wider public consumption. Some of these web sites include are www.ghanaweb.com and www.myjoyonline.com. 

After surmounting the task of launching YEN-Ghana, our focus then shifted to getting a good number of Ghana’s representation, including a ministerial delegate to the Youth Employment Summit in Alexandria, Egypt. The Ministers of Youth and Sports and Ministry of Manpower Development and Employment confirmed their participation and will be part of this great assembly.

Another major and significant initiative that climaxed YEN-Ghana’s preparation towards the Alexandria Summit was a Press Conference organized on the 4th of September, 2002, in the Conference Room of the Ministry of Youth and Sports to present Ghana’s Problem Statement and Plan of Action to the Government and the Press and to inform Ghanaians, especially the youth of the mission of the Ghanaian delegate to YES2002.

            E. EVALUATION

The Consultation has been described as the best ever youth programme organized in the country and a model for other YES networks around the world due to the diversity of organizations and individuals that were and are still involved. The high profile and the diversity of participating organizations and individuals created a platform for multiplicity of ideas resulting in the very good document that YEN-Ghana has presently to tackling the unemployment problem from all angles. 

                   F. CONCLUSION

The YEN-Ghana team that worked hard to launch the decade campaign to assist themselves and their fellow youth is a very strong team. This is reflected in their commitment to this programme and the determination to make a difference in their very small corners and the network at large to bring to bear the results of their commitment to the lives of a large number of Ghanaian youth int he area o employment and other areas of concern.  

ANNEX A:

LIST OF PARTICIPANTS

	NO
	NAME
	POSITION
	ORGANISATION
	ADDRESS

	 1
	DELA KOM


	SUDENT


	G.I.S
	BOX 256,ACCRA.



	 2
	AGORVOR FELIX 


	STUDENT


	
	BOX 474,ASH.MATAHEKO.



	3
	WILLIAM SELORNU


	LAB.ASSISTANT
	5M GHANA LIMITED
	BOX KT470,KOTOBABI-ACCRA

	4
	MR.TIMOTHY  YAWSON


	ATTONEY (LAWYER)


	MINISTRY OF JUSTICE
	BOX MB60,ACCRA.



	5
	SAMUEL GBOLOGA


	LOCAL NUGS PRESIDENT
	GHANA INSTITUTE OF LANGUAGES
	BOX  KN3227,ACCRA.



	6
	PRINCE UDO


	MEMBER


	I.B.C.W.


	BOX  M67,ACCRA



	7
	TEDDY THOMPSON QUATEY


	I.T. PROFESSIONAL 
	HARDWARE/NETWORKING
	BOX 16720, ACCRA

	8
	STEPHENN DICK AJAKO

.

.


	TEACHER


	G.E.S
	E.P. J.S.S, BOX 100, HOHOE

	9
	RICHARD GYEBI.


	STUDENT


	TELECOM.TECH
	BOX 12236, ACCRA

	10
	EZEKIEL KEVIN- ANNAN.

.

.


	COUNTRY  COORDINATOR
	TAKINGITGLOBAL


	BOX SC 246,C 1, TEMA, GHANA

	11
	MAXWEL ADUSE

,

,
	MEMBER

MEMBER
	TAKINGITGLOBAL 

 
	BOX SC.246,TEMA C1

	12
	DELA KOM


	STUDENT
	G.I.S.


	BOX 256,ACCRA.

	13
	AGORVOR FELIX AGUDE
	STUDENT


	
	BOX 474, ASH. MATAHEKO

	14
	WILLIAM SEWORNU
	LAB.ASSISTANT
	5M GHANA LIMITED
	BOX KT470 KOTOBABI-ACCRA,

	15
	MR.TIMOTHY YAWSON
	ATTORNEY (LAWYER)
	MINISTRY OF JUSTICE 


	BOX MB60,ACCRA.

	16
	SAMUEL

GBOLOGA
	LOCAL NUGS PRESIDENT
	GHANA INSTITUTE OF LANGUAGES.(G.I.S.)


	BOX M67,ACCRA.

	17
	TEDDY THOMPSON QUARTEY


	FREELANCE/CONTACT WORKER
	I.T.PROFESSIONAL.(HARDWARE/NETWORKING SPECIALITY) ORGANIZATION


	BOX KN3227,ACCRA

	18
	PRINCE UDO
	MEMBER
	I.B.C.W.
	.BOX 16720

	19
	STEPHEN DICK ADJAKO
	TEACHER.
	G.E.S
	E.P.J.S.S,BOX 100,HOHOE.

	20
	RICHARD GYEBI
	.STUDENT
	TELECOM.TECH
	BOX 12236

	21
	BOSSMAN YIADOM BOAKYE
	..SECRETARY
	Takingitglobal
	BOX SC 246,COMM-ONE,TEMA

	22
	CHARLES OFOE KUGBLENU
	SNR.LABOUR OFFICER
	LABOUR DEPT.ACCRA.


	BOX MB58

	23
	HERBERT KONGWIEH
	
	T.I.G


	BOX CT 3209,CANTONMENT-ACCRA

	24
	GODWIN A.FUMEY
	.SECRETARY
	ATITO YOUTH ORGANIZATION
	BOX KT4,KOTOBABI-ACCRA

	25
	PROMISE FIATSOGBE
	ACTING PRESIDENT
	HLEVI YOUTH ASSOCIATION
	BOX KT4,KOTOBABI-ACCRA.

	26
	SAMUEL LARYEA.
	DIR.PROGRAMMES & PROJECTS COORDINATOR
	LEADERSHIP CONSULTANT
	 

	27
	SARFO ME
	MEMBER
	LEADERSHIP CONSULTANT
	BOX ML 473,ACCRA.

	28
	ADWOA SAKYI
	GENDER OFFICER
	GAWU OF T.U.C.


	BOX 701,ACCRA.

	29
	BOBIE ANSAH
	STUDENT
	
	BOX KN 2196,KANESHIE-ACCRA

	30
	S.B. AMPONSAH
	CENTRE MANAGER
	N.V.T.I.
	BOX MB 21,ACCRA.

	31
	MRS.R.LARBI
	MANAGERESS
	N.V.T.I
	BOX MB 21,ACCRA.

	32
	C.ANAN.
	MEMBER
	N.V.T.I.
	BOX MB 21,ACCRA.

	33
	FRANK ODURO ACQUAH
	STUDENT.
	UG.LEGON
	C/O MRS.DORIS ASANTE,INTERNAL AUDIT UNIT.LEGON.

	34
	NII ADJAH-TORTOE
	MARKETING EXECUTIVE 
	HATOF FOUNDATION.
	BOX CO.1590,TEMA

	35
	MR.SAMUEL DOTSE


	
	HATOF FOUNDATION 
	

	36
	PARTICK AKOTO AFFUL
	TEACHER
	NATIONAL SERVICE PERSON
	BOX 523,TESHIE NUNGUA ESTATES.

	37
	ADU-SAFO KWAME MAXIMUS
	REGIONAL COORDINATOR
	GREATER ACCRA REG.STUDENTS REP.COUNCIL
	C/O REG.DIRECTOR,GT.ACCRA REG.EDU.OFFICE

	38
	COUNTES OUT-TEI
	
	GREATER ACCRA REG.STUDENTS REP.COUNCIL.


	.C/O REG.DIRECTOR.

	39
	ACQUAAH ABOAGYE
	
	GREATER ACCRA REG.STUDENTS REP.COUNCIL
	C/O REG.DIRECTOR

	40
	AGBENYEGAH MENSAH


	TURTLE TASKFORCE OFFICER
	GHANA WILDLIFE SOCIETY
	BOX 13252,ACCRA



	41
	DANIEL OWUSU APPIAH


	STUDENT


	
	BOX NT 102,ACCRA NEW TOWN.

	42
	ALBERT EWUSIE
	STUDENT-
	I.M.S.
	BOX MD 402.MADINA-ACCRA.

	43
	BENJAMIN KWENGO YAW
	STUDENT-.
	I.M.S
	BOX DK 98,DAKUMAN-ACCRA



	44
	OWUSUA PATRICIA
	STUDENT
	INSTITUTE OF MANAGEMENT STUDIES


	

	45
	DAVID AARON THOMPSON 
	STUDENT
	ACCRA POLYTECHNIC
	BOX DS.1621,DANSOMAN

	46
	AKWASI ASANTE
	PRESIDENT
	DANSOMAN YOUTH FELLOWSHIP
	BOX DS 964 DANSOMAN.

	47
	DANIEL BONNEY
	STUDENT
	ACCRA POLYTECHNIC
	BOX KN 264,KANESHIE-ACCRA

	48
	AMOAKO SUSANA
	
	U.C.C.ASSOCIATION OF TOURISM STUDENTS
	OGUAA HALL.U.C.C

	49
	MS.AKOSUA AGYEMAN
	PRINCIPAL CONSULTANT
	CROSSBRIDGE CONSULT
	BOX KA 921,ACCRA.



	50
	AHIAKPOR LUCY AFI
	MEMBER
	GHANA REDCROSS SOCIETY


	C/O BEN AHIAKPOR,BOX 55,ACCRA

	51
	LAMPTEY SETH ODARKWEI
	MEMBER,EDITORIAL BOARD.
	N.UG.S.
	BOX TN 3,ACCRA 48.TESHIE NUNGUA ESTATES

	52
	KWAYISI KINGSLEY K.


	LOCAL NUGS.PRESIDENT
	N.UG.S
	RM 165M,QUEENS HALL.KUNST

	53
	PATRICK DONKOR
	LIBRARY RESEARCHER
	WEST AFRICA COMPUTER SCIENCE INSTITUTE
	BOX 1643,MAMPROBI.

	54
	EMMANUEL AMOAKO-MENSAH
	PRESIDENT
	GHANA LIBERAL STUDENTS ASSOCIATION
	MSH,ROOM 341,LEGON

	55
	WILLIAM OFOSU
	STUDENT
	ACCRA POLYTECHNIC
	BOX DS 628,DANSOMAN-ACCRA

	56
	VIDA ASARE
	STUDENT


	ACCRA POLYTECHNIC
	BOX 1465,DANSOMAN-ACCRA

	57
	ALEXANDRA OSSEI
	SNR.PROJECT OFFICER
	.NATIONAL BOARD FOR SMALL SCALE INDUSTRIES
	BOX M85,ACCRA

	58
	KAREWEH EDWARD
	HEAD OF INDUSTRIAL RELATIONS DEPT.


	G.A.W.U.OF T.U.C.


	BOX 701,ACCRA

	59
	RICHARD YEBOAH
	.STUDENT
	
	BOX AN 8424,ACCRA-NORTH

	60
	JOHNSON KATSEKPOR


	STUDENT
	
	BOX 68,DARKUMAN-ACCRA

	61
	KOMITSE FOSTER JERRY
	JASIKAN TRAINING COLLEGE
	STUDENT
	BOX 20,JASIKAN

	62
	EMMANUEL AGBO
	.DIRECTOR
	SOCIETY OF ENVIRONMENTAL ACTIONS(SEA)


	BOX AI 42,ACCRA

	63
	SELI ATTIPOE
	STUDENT
	YEN,GHANA
	BOX SC 397,TEMA

	64
	MARY SENAYE(MRS.)
	DIRECTOR


	WINNERS NETWORK
	BOX 77,HOHOE.

	65
	ANDREW KWESI AMANOR
	PRESIDENT
	IMPACT INTERNATIONAL
	BOX KF 575,KOFORIDUA.

	66
	ERNEST OPONG BOATENG
	DIRECTOR
	N.B.S.S.I.
	BOX MB 85,ACCRA.



	67
	REBECCA KODUA
	ASST. DIRECTOR(PROJECTS)


	N.B.S.S.I
	BOX MB 85,ACCRA.



	68
	ERIC KORANG


	STUDENT


	CONVENENT COLLEGE


	BOX 2883,KANESHIE.



	69
	DANIEL OWUSU
	STAFF SECRETARY


	ST. JOHN BOSCO’S TRG.  COL.


	BOX M 193, ACCRA.



	70
	RICHARD AMU ADJAYE


	EXECUTIVE PRESIDENT


	FUTURE HOPE FOUNDATION


	BOX 167,DARKUMAN



	71
	MARK GRAMI DUAH
	MEMBER
	YOUTH WITH MISSION
	BOX 11309,TEMA.



	72
	BILLY ACKUMEY
	CLIENTS SERVICE EXECUTIVE


	CP PUBLICITY


	BOX TF 257,TRADE FAIR ,LA.



	73
	ERNEST AMOABENG ORTSIN
	NATIONAL SECRETARY


	NATIONAL UNION OF GHANA STUDENTS(NUGS)


	BOX L 157,LEGON

	74
	SETH KWAME ESAHE
	EXECUTIVE DIRECTOR
	ABUTIA YOUTH DEVELOPMENT ASSOCIATION
	BOX AN 6045,ACCRA-NORTH.



	75
	ISSAC DANKYI-KORANTENG
	CO-ORDINATING SECRETARY


	NATIONAL UNION OF GHANA STUDENTS(NUGS)


	BOX L 157, LEGON.



	76
	EDWARD BAWA
	.PRESIDENT
	NATIONAL UNION OF GHANA STUDENTS(NUGS)
	BOX L 157,LEGON

	77
	ENYINNDA ENYIDAR


	SECRETARY
	N.Y.A. AKOMA CO. LTD.


	C/O BLANDINA D. ST. THESS. HOSP. BOX 30,B/A

	78
	BERNARD EBO MARTINSON
	MEMBER


	HATOF FOUNDATION
	

	79
	NTUMY-Nyuimedji FREDERICK
	STUDENT
	ACADEMY OF BUSINESS ADMINISTRATION
	BOX 221,LEGON-ACCRA.



	80 
	EBENEZER WALKER
	
	STUDENT


	BOX TS 15 TESHIE



	81
	EMMANUEL KUSI


	OFFICE ASSISTANT


	G.A.W.U. OF T.U.C.


	BOX 701, ACCRA



	82
	WORLANYO DOGBEY
	PROJECT MANAGER
	ABUTIA YOUTH ASSOCIATION
	BOX AN 6045, ACCRA-NORTH

	83
	KWAME ADU


	EXECUTIVE SECRETARY
	GOLDEN AGE FOUNDATION


	BOX 311,MADINA-ACCRA

	84
	DAVID COMMEY TETTEH
	STUDENT
	
	C/O MISS E.K. OKINE. P.O.BOX GP 13854. ACCRA.



	85
	CHARLES NII AYIKU


	STUDENT
	PPAG/VICTORY BROADCASTING NETWORK
	P.O.BOX GP 13554, ACCRA

	86
	KUDOFO KOBLE EGYPT


	STUDENT


	MANIFOLD COLLEGE


	P.O.BOX TN 1998,ACCRA.



	87
	ANDREWS A. TAGOE
	HEAD OF DEPATMENT
	GAWU OF TUC
	P.O.BOX 701,ACCRA

	88
	SAMUEL KUMITSE
	HEAD OF YOUTH DESK


	TUC


	P.O.BOX 701,ACCRA

	 89
	MAWULI DAKE


	EXECUTIVE MEMBER
	GHANA YOUTH NETWORK
	P.O.BOX C2612, CANTOMENTS- ACCRA

	90
	QUASHIGAH ALBERT


	DEP. PROGRAMMES DIRECTOR
	RADIO UNIVERSE


	P.O.BOX LG 436, LEGON.

	91
	SAMUEL TESIAH
	P.R.O


	COB- A INDUSTRIES


	P.O.BOX 446 TF. LA- ACCRA

	92
	KWAMINA SAKYI
	.P.R.O
	MIN.  EMPLOYMENT
	P.O.BOX 84, ACCRA

	93
	FRED ODOI MANIESON
	MARKETING EXECUTIVE/FREE LANCE WRITER


	HUSH HUSH INCORPORATED (ACCRA)


	P.O.BOX OS  2517 OSU, ACCRA.

	94
	BRYDEN NII LAWSON KONEY
	INTERNET ADVISER


	BUSY INTERNET
	P.O.BOX AI 20, LA ACCRA.



	95
	PROSPER HOMENYOA


	MEMBER


	YEN - GHANA
	C/O EMMANUEL EDUDZI YEN



	96
	E.E. ACHEAMPONG
	DIRECTOR


	SOUTHERN PROJECT CENTER (GH) LTD.
	P.O.BOX AN 5300 ACCRA NORTH



	97
	MARK WOOD MENSAH


	WORKS MANAGER

	GHABACHE


	.P.O.BOX 3364 ACCRA NORTH

	98
	YAW NIMAKO ABROKWADO
	MEMBER


	STUDENT ACADEMIC OF BUSINESS ADMINISTRATION


	.P.O.BOX 4310 ACCRA NORTH

	99
	..ABOAGYE BENNETT


	STUDENT
	ACADEMY OF BUSINESS ADMINISTRATION


	.O.BOX KN 2374 ACCRA, KANESHIE


.

	100
	DARKO FRANK


	STUDENT


	ACADEMY OF BUS. ADMINISTRATION


	P.O.BOX K 204 ACCRA NEWTOWN



	101
	FLORA A.A. AMUQUANDOH
	STUDENT


	CENTER FOR BUSINESS STUDIES. ACCRA
	P.O.BOX 93. ACCRA



	102
	JAMES KOFI BAAH


	HEAD OF FINANCE


	FINCASA LTD


	.P.O.BOX 10405 ACCRA NORTH



	103
	URBAN YOUTH DEVELOPMENT
	ADMIN/FIN MANAGER


	NGO


	C/O B.F.K BUGISON, G.P.O ACCRA

	104
	AMPONSAH KOFI KARIKARI


	POLICY ASSISTANT
	ASSOCIATION OF GHANA INDUSTRIES


	BOX AN 8624,ACCRA-NORTH

	105
	EMMANUEL EDUDZIE
	MEMBER OF

STEERING COMMITTEE
	YEN-GHANA
	ACCRA

	106
	REGINA BANINI
	MEMBER OF

STEERING COMMITTEE
	YEN-GHANA
	ACCRA


	107
	DOROTHY ACQUAYE


	MEMBER
	YEN-GHANA
	ACCRA

	108
	LEOPOLD LESLIE ARMARH


	MEMBER OF

STEERING COMMITTEE
	YEN-GHANA
	ACCRA

	109
	GODSLOVE BANSAH


	MEMBER OF

STEERING COMMITTEE
	YEN-GHANA
	ACCRA

	110
	CHRISTIAN BANSAH


	MEMBER OF

STEERING COMMITTEE
	YEN-GHANA
	ACCRA

	
	
	
	
	


FOR A LIST OF DIGNITARIES WHO ATTENDED THE CONSULTATION, SEE ANNEX C, PERSONALITY PROFILE.  (NOTE: NOT ALL PARTICIPANTS COULD FILL IN THE REGISTRATION FORMS.)
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